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12Abstract
13Much research to date has shown that migrants from the Global South to the wealthier
14nations of the North often experience a devaluation of their educational credentials,
15notably because their initial qualifications are not recognised in their host countries. The
16limited validity of educational achievements is often identified as the main cause of the
17relatively unfavourable labour market outcomes of highly skilled migrants, who tend to
18be concentrated in the least prestigious employment sectors and to bare an unequal share
19of precarious jobs. In this article, we adopt a slightly different approach to this issue, by
20focussing on the professional and personal trajectories of migrants who acquired
21education credentials in their host country. Although previous research has stressed
22the difficulties faced by non-EU students in Swiss HE institutions, both in terms of
23successfully completing their educational programme and in finding qualified jobs
24afterwards, the aim of the article is to better understand the gender dynamics that are
25associated with post-graduation employment trajectories. By examining the employ-
26ment outcomes of Peruvian graduates, from Swiss Higher Education (HE) institutions,
27we are able to reveal the influence of educational credentials on their subsequent life-
28course is mediated by events in other life spheres. Using a gendersensitive approach, we
29analyse the effects of legal barriers and family dynamics on the employment trajectories
30of migrant graduates. We show that obtaining a Swiss HE qualification is rarely enough
31to guarantee access to the upper reaches of the Swiss labour market. In most cases, such
32qualifications need to be combined with marriage to a Swiss (or EU) citizen before these
33highly qualified migrants are able to settle legally in the host country and start a career
34that is congruent to their educational credentials. However, the family reunification route
35into legal residency is not without its own hazards. For women in particular, it may
36cancel out some of the advantages associated with having a Swiss qualification and lead
37to precarious or under-qualified positions on the labour market.
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40

41Introduction Q3

42Much research to date has shown that migrants from the Global South to the wealthier
43nations of the North often experience a devaluation of their educational credentials,
44notably because their initial qualifications are not recognised in their host countries (Al
45Ariss et al. 2013; Iredale 2005; Riaño and Baghdadi 2007). The limited validity of
46educational achievements is often identified as the main cause of the relatively
47unfavourable labour market outcomes of highly skilled migrants, who tend to be
48concentrated in the least prestigious employment sectors and to bare an unequal share
49of precarious jobs (Elrick 2015; Liversage 2009a; Raghuram and Kofman 2004;
50Reyneri 2004; Triandafyllidou and Isaakyan 2016).
51In this article, we adopt a slightly different approach to this issue, by focussing on
52the professional and personal trajectories of migrants who acquired education creden-
53tials in their host country (Bailey and Mulder 2017). By examining the employment
54outcomes of non-EU1 graduates from Swiss Higher Education (HE) institutions, we are
55able to reveal that the influence of educational credentials on their subsequent life-
56course is mediated by events in other life spheres (Levy and Widmer 2013a). Using a
57gender-sensitive approach, we analyse the effects of legal barriers (Axelsson 2016;
58Hawthorne 2014; Raghuram 2008; Shinozaki 2017) and family dynamics (Geddie
592013; Phan et al. 2015; Raghuram 2004, 2008; Schaer et al. 2016a) on the employment
60trajectories of migrant graduates.
61We focus solely on migrants from a single non-EU country (Peru) who have
62received at least one tertiary education diploma from a Swiss HE institution, and
63who were still living in Switzerland at the time of the study. Although previous research
64has stressed the difficulties faced by non-EU students in Swiss HE institutions, both in
65terms of successfully completing their educational programme and in finding qualified
66jobs afterwards (Guissé and Bolzman 2015), the aim of the article is to better under-
67stand the gender dynamics that are associated with post-graduation employment
68trajectories. We show that obtaining a Swiss HE qualification is rarely enough to
69guarantee access to the upper reaches of the Swiss labour market. In most cases, such
70qualifications need to be combined with marriage to a Swiss (or EU) citizen before
71these highly qualified migrants are able to settle legally in the host country and start a
72career that is congruent to their educational credentials. However, the family reunifi-
73cation route into legal residency is not without its own hazards. For women in
74particular, it may cancel out some of the advantages associated with having a Swiss
75qualification and lead to precarious or under-qualified positions on the labour market.
76Whilst investigating under what circumstances partnership and parenthood influence
77the employment trajectories of Peruvian graduates, we are also interested in exploring
78the ways in which access to Swiss HE institutions and qualifications in turn influences

1 The classification of migrants used in Swiss Law is based on a division between European Union (EU) and
citizens and non-European ones. Under this distinction, it is usually much easier for EU citizens to study, work
and settle legally in Switzerland than it is for citizens from any other part of the world
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79the family-formation patterns and gender arrangements within foreign and bi-national
80households. We show that holding a Swiss HE qualification does not lead to identical
81labour market outcomes for all the Peruvian migrants we met. Not only are their
82employment opportunities influenced by the type of qualification and the demographic
83characteristics of particular employment sectors, they also depend to a large extent on
84the gendered division of care and domestic labour that is adopted within households.
85Overall, it appears that the gender configurations in the family sphere have a greater
86influence on the employment opportunities of these highly qualified migrants than the
87level or origin of their educational credentials per se.
88The article is structured around five main sections. After briefly presenting the level of
89international student mobility from non-EU countries to Switzerland and explaining the
90focus of our study on Peruvian graduates (2), we briefly describe some of the specificities
91of the Swiss migration regime (3). We then go on to review migrant family-formation
92patterns, notably through bi-national marriages (4). After describing our research methods
93(5), we then present in some detail the three main transition patterns of Peruvian graduates
94to the Swiss labour market, as identified in our study population (6).

95International Student Mobility to Switzerland

96According to the Swiss Federal Statistics Office (SFSO), in 2015–2016, 24.9% of
97Swiss HE students were “foreigners”2, in the sense that they had obtained their
98secondary school-leaving diploma outside of Switzerland, as compared to just 13.1%
99of students in 1990–1991 (SFSO 2017b). The proportion of foreign students increases
100by level of study: in 2010–2011, foreigners represent 22% of students at bachelor level,
101but 52.1% of PhD students (Kunz 2011, p. 7). It also varies by type of institution, with
102the share of foreign students being lower in universities of applied sciences (12.5%) and
103teacher training institutions (5%) than in universities (SFSO 2017b). With the exclusion
104of PhDs, most foreign students (74%) at bachelor and master levels come from
105neighbouring countries and other EU member states, while only 4% come from Central
106and South America (CSA) (Fischer and Gerhard Ortega 2015, p. 11).
107Establishing the importance and evolution of international student migration to Swit-
108zerland is no easy task, since the category “foreign students” includes people with very
109different backgrounds and life histories (Teichler 2015). In Switzerland, research has
110focussed on the educational accomplishments of second-generation immigrants (Fibbi
111et al. 2003; Griga 2014), i.e. in non-mobile foreign students who have already lived and
112studied in their host/home country, rather than on non-EU foreigners who specifically
113move to Switzerland in order to study. The latter have to follow a long and often complex
114route into the country, via selective admission procedures to HE institutions. Applications
115to particular Swiss HE institutions are generally made from their home countries (Guissé
116and Bolzman 2015) and need to be accompanied by certified translations of their previous
117diplomas and grade certificates into one of the official Swiss languages. Each HE

2 As Riaño and Baghadi have stressed: “The term foreigner (living in Switzerland either temporarily or long-
term but not having Swiss citizenship), rather than immigrant (foreign-born) is used in Swiss legislation and
statistics. This reflects a legal conception of citizenship based on the principle of descent rather than on place
of birth” (2007: p. 164). Due to this conception, as direct descendants of at least one Swiss parent, grandparent
or more distant relative, some Peruvian migrants actually have Swiss citizenship before moving to the country.

The Combined Effect of Qualifications and Marriage on the...
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118institution is entitled to make its’ own decision concerning the entry regulations to
119particular courses and is free to recognise (or not) qualifications obtained abroad3. Once
120they have obtained a place at a HE institution, non-EU citizens have to apply for a student
121visa. This involves providing the Swiss Embassy in their home country with a number of
122formal documents, including a letter of acceptance to the study program, proof of
123economic solvency (the deposit of approx. 24,000 CHF in a Swiss bank account) and/
124or a letter of sponsorship from a Swiss citizen. This process is both costly and time-
125consuming.4 The Federal government also runs its own highly selective student mobility
126programmes, via a limited number of studentships for applicants from non-EU countries.
127These provide a monthly stipend of 2000 CHF for a period of 3 years to a small number of
128“promising” PhD candidates from Asia, Africa or Latin America. Foreign students who
129pass through this selective route into the Swiss HE system are usually helped with their
130visa applications and are sometimes provided with subsidised student accommodation for
131the duration of their studies.
132Peruvian citizens who plan to study in Switzerland have to consider the opportunities
133and limitations of these procedures. Compared to other well-documented cases of Latin
134American migration (to the USA, for example), Peruvian migration is geographically
135scattered5 and is very socially selective (Takenaka and Pren 2010). Peruvian migrants are
136highly educated: 29% declare a tertiary level of education (Paerregaard 2015), and they are
137predominantly female (Sanchez 2012, p. 78). Furthermore, in 2007, more than 50% of
138Peruvian migrants belonged to middle class categories and 26.3% belonged to the most
139privileged socioeconomic groups, while only 20.7% of them came from underprivileged
140backgrounds (Sanchez 2012, p. 85). In addition, 57.7% of Peruvian migrants come from
141the more affluent regions, either the capital, Lima, (45.9%) or other coastal cities (Sanchez
1422012, p. 86). The Peruvian HE system reinforces these inequalities. Private universities,
143which cost 300 USD per month and are mostly located in the capital, provide a higher
144quality of education and student services than most public universities6. The focus on
145Peruvians graduates, a minority but highly selective group of migrants, is well suited to the
146study of employment outcomes for migrants who graduate abroad. Our study provides
147novel evidence of the ways in which privileges from the home country are mobilised or
148neutralised in the course of migration, sometimes through complex channels.

149The Swiss Migration Regime

150The Swiss migration regime is generally recognised as being one of the most restrictive in
151Europe (Huddleston et al. 2011). However, rather than focussing primarily on legal
152restrictions and entitlements, we are particularly interested in studying the complex ways

3 In many cases, foreign students are admitted to enrol on the condition that they pass a number of additional
courses in advance of formal registration to the degree programme they want to follow. Once these additional
credits have been obtained, they follow the courses under the same conditions as Swiss and EU students.
4 Some of our interviewees mentioned having to overcome passive or active resistance to their visa applica-
tions on the part of Embassy administrative staff.
5 In 2011, 31.5% of Peruvian migrants were living in the USA, while 53.1% of them were living in other
countries such as Spain (16%), Argentina (14.3%), Italy (10.1%), Chile (8.8%) and Japan (4.1%). Only 0.7%
of them were in Switzerland (Sanchez 2012, p. 88).
6 One exception is the National University of Engineering located in Lima that has a male-dominated student
population and a highly competitive entrance exam.
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153in which individuals combine the opportunities associated with educational migration, so-
154called economic migration and family reunification measures (Axelsson 2016; Hawthorne
1552014; King and Raghuram 2013; Wilken and Dahlberg 2017). Although non-EU foreign
156students do have access to Swiss residential permits, these are only valid for the precise
157duration of their study programme (Riaño et al. 2017). Before the 1990s, Peruvian citizens
158did not need a visa to enter Switzerland. Likewise, before the 2008 Federal Act on Foreign
159Nationals imposed tighter restrictions on the ability of non-EU citizens to study, work or
160settle in the country (Piguet 2013), Peruvians could switch quite easily from a tourist visa to
161a student permit or even to a work permit. Although Switzerland has not been a common
162destination for Peruvian migrants, the recent economic crisis in Southern Europe has led
163some of those who initially settled in the Spain to move on to Switzerland, where
164unemployment rates remain well below the EU average and where salaries are relatively
165high. In 2015, Peru’s National Office of Electoral Processes had 6482 registered voters in
166Switzerland, while the Swiss Federal Statistical Office counted 2898 Peruvian citizens in
16720157 (SFSO 2016). Up until 2011, non-EU foreign students were required to leave the
168country immediately after graduation. Since that date, partly in response to the recurrent
169labour shortages identified in particular sectors of the Swiss labour market (Aratnam 2012),
170a 6-month “job search extension” to student permits has been introduced (State Secretariat
171for Migration 2011). However, in order to recruit a non-EU foreign graduate, employers are
172required to attest that the person in question is better qualified than any available Swiss or
173EU citizen (The Federal Council 2005), under a so-called essential employment clause that
174is negotiable for cases of high academic or economic interest (Hercog 2017; Hercog and
175Sandoz 2018). Foreign graduates with Swiss qualifications thus need to find an employer
176who is willing to “sponsor” their work permit application, by attesting a shortage of equally
177qualified Swiss or EU candidates in the field.
178Several authors have noted that this type of procedure tends to create a “gendered global
179hierarchy of professions”, which considers male-dominated sectors such as finance and
180technology to be of “greater national interest for global competitiveness” than female-
181dominated sectors such as care work and welfare services (Kofman and Raghuram 2006,
182pp. 282–303). This is even more likely to be the case, since Peruvian and Swiss HE systems
183show a similar pattern of gender segregation. In Peruvian universities, 27.8% of male
184students are concentrated in engineering courses (INEI 2015). In Switzerland, women
185represent only 29.1% of engineering students, whereas they make up 67.5% of students in
186the social sciences and humanities (SSH). Although the Swiss HE sector is highly
187internationalised, the share of foreigners is much greater in the male-dominated disciplines
188(42.7% in engineering) than in the female-dominated ones (24.8% in SSH) (SFSO 2017a).
189Given the uncertainties surrounding the transition from Swiss HE institutions to the
190local labour market, graduates from non-EU countries who wish to remain in Switzerland
191are likely to consider “family reunification” measures, which are often seen as more
192immediately accessible than those involving the “essential employment” clause. Family
193reunification procedures have frequently been identified as an important route into legal
194settlement for poorly qualified foreign women, particularly in the care sector (Banfi and
195Boccagni 2011; Bonizzoni 2015). Only recently has the importance of these procedures

7 Some Peruvians are not counted in these statistics because they have dual nationality from Switzerland or
other European countries. Peruvians aged below 18 years old are not counted as voters. Of course, undocu-
mented Peruvians are not identified in the official statistics either.

The Combined Effect of Qualifications and Marriage on the...
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196for highly qualified migrants started to be recognised (Fleischer 2011; Schaer et al. 2016a;
197Zittoun and Cangià 2018).
198As with student permits, Swiss work and family reunification permits allow non-EU
199citizens conditional residence in the country. The so-called B permits are valid for 12 months
200and renewal is subject to proving the fulfilment of the initial purpose of stay. In addition, the
201number of work permits allocated is subject to a national, annual quota8. In contrast, the
202spouses of Swiss citizens can apply for Swiss nationality after 5 years ofmarriage or even after
2033 years if they chose to use the “fast-track” option, subject to proving “successful integration”.

204Making the Link Between International Student Mobility, Bi-national
205Marriage and the Labour Market

206In Switzerland, the percentage of couples composed of people of different nationalities
207has increased steadily, from 20% in the 1970s to 40% in the 2000s (Mosimann 2016).
208In 2015, 36% of marriages were composed of a foreign spouse and a Swiss citizen,
20959.5% of these marriages involved a foreigner from outside Europe and 62.5%
210involved a female foreigner from non-EU countries (FSO 2017). In 2014, family
211reunification permits represent the second largest source of migration flow into Swit-
212zerland after the UE free movement permits (OECD 2016, p. 307). In 2010, approx-
213imately 11% of foreigners married to a Swiss citizen were from Central or South
214America (CSA) and Peru ranked in third place: 70% of these marriages are between a
215Peruvian woman and a Swiss man (FSO 2016). Although the increase in bi-national
216marriages has undoubtedly contributed to the increase in the immigrant population in
217Switzerland, little is known about the employment outcomes of highly skilled migrants
218who use the family reunification channels.
219Once again, the categories used to describe the internationalisation of family formation
220patterns are often rather fuzzy. The distinctions made between mixed marriages, bi-national
221marriages, transnational marriages, arranged marriages, sham marriages, etc. are not always
222clear in practice (Beck-Gernsheim 2007). Other studies about the migration patterns of non-
223EU citizens to Europe emphasise the differentiation operated between transnational families
224due to the increasing fragmentation of the right to family reunification in Europe (Bonizzoni
2252011). In this article, we use the concept of bi-national marriages as it “best captures the
226inter-linkage of issues related to the different cultural background of the spouses with issues
227related to citizenship and residence” (Kraler et al. 2011, pp. 26–27).
228When analysing the effects of the Swiss migration regime on the family-formation
229patterns developed by Peruvian graduates from Swiss HE institutions, it is important to
230stress the relatively differentiated gender regime that prevails in the Swiss context (Giraud
231and Lucas 2009). The scarcity and cost of public childcare services hinders women’s full-
232time, continuous labour market participation, particularly after the birth of a first child
233(Giudici and Gauthier 2009; Le Goff and Levy 2016). It has been argued that the access of
234foreign spouses to settlement rights in Switzerland is conditioned on scrupulous confor-
235mity to the dominant “master status” (Krüger Q5and Levy 2001) of the Swiss gender regime
236(Levy and Widmer 2013b; Riaño 2011; Riaño and Baghdadi 2007).

8 For workers, there is also a fixed-term “L” permit that is valid for less than 12 months. Quotas for work
permits in 2016 stood at: 4000 L permits and 2500 B permits ( Q4State Secretariat for Migration, 2015).
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237The literature on student migration is rather ambivalent as to the long-term implications
238of access to qualifications from host country HE institutions on the life-course trajectories
239of highly skilled migrants (King and Raghuram 2013; Kõu et al. 2015). In the same vein,
240only a few, recent studies of bi-national marriages have considered the role of qualifica-
241tions on family dynamics (Kõu et al. 2017; Liversage 2009b; Riaño et al. 2015). However,
242results from both types of literature reveal some common features. Studies of international
243student migration analyse the issues of labour market participation after graduation in the
244host country (Baláž and Williams 2004; Hawthorne 2014; Mosneaga and Winther 2013;
245Suter and Jandl 2008; Wilken and Dahlberg 2017) or the role of spouses during the
246completion of the academic program abroad (Bordoloi 2015; Cangià et al. 2018; Schaer
247et al. 2016b). Studies of bi-national marriages emphasise status-based inequalities within
248couples composed of EU and non-EU citizens (Fleischer 2011), as well as skills-based
249inequalities within couples where non-EU spouses are more highly qualified than their EU
250partners (Guetto and Azzolini 2015). A limited number of studies have identified marriage
251to a national as a prime route for (female) highly skilled foreigners into host country labour
252markets (Kofman and Raghuram 2006). Thus, the role of qualifications earned at desti-
253nation on the employment trajectories of highly skilled migrants is also dependent on
254dynamics in the non-professional life spheres.
255Drawing on a life-course perspective, this article proposes to analyse events that
256demonstrate the interdependence of educational, professional, legal and family trajec-
257tories in the transition of Peruvian graduates of Swiss HE institution to the labour
258market at destination. We argue that the ability of migrants with Swiss qualifications to
259translate their educational credentials into professional capital is highly dependent on
260the negotiation of each spouse’s career opportunities and caregiving responsibilities
261within their own household and extended family networks (Creese et al. 2008; Phan
262et al. 2015; Riaño et al. 2015). Thus, rather than presuming a binary pattern of the
263higher education to employment transition for migrant men and women in the Swiss
264context, we propose to focus on the heterogeneity of the experiences of qualified
265Peruvian migrants, that partly reproduce and partly transcend the gender divide.

266Research Methods

267The data presented here were collected by the first author in the course of her PhD
268research and are based on 54 biographical interviews carried out—in Spanish—with
269Peruvian men and women living in the French- and German-speaking regions of
270Switzerland. Peruvian nationality was the main selection criterion and those with dual
271nationality were included9. The aim of these interviews, which were carried out using
272the a purposely designed life-calendar (Morselli et al. 2013)10, was to collect systematic

9 Most of the interviewees (31) had acquired the nationality of a European country during the migration
process: 24 obtained the Swiss passport, and 7 obtained the Spanish one. A minority (3) already had Swiss (2)
or European nationality (1) before leaving Peru, on the grounds of family lineage.
10 A life-calendar is defined as “a two-way grid, with the temporal dimension on the one side, and different life
domains on the other. Respondents are asked to report events for each life domain, relating them to what
happened across other domains or in reference to time landmarks. While filling in this calendar, respondents
can visualize their life trajectory, linking what happened to when, where and for how long it happened”
(Morselli et al. 2013, p. 3).
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273information about the important events in the participant’s legal, professional and
274family histories, as well as their own explanations of their pattern of transition to the
275labour market (or not). Contact with interviewees was established through personal
276networks and migrant associations using a “snowball” technique in order to reach a
277study population that was as diverse as possible, in terms of gender, age, education,
278employment status, migration history and family-formation patterns. Almost all the
279interviewees (43) had married someone with EU or Swiss citizenship in the course of
280their migration trajectory.
281Although most of the interviewees (34) had post-compulsory education credentials
282earned in Peru, only 16 of them had also graduated from a Swiss HE institution. This
283article is thus based on a sub-group of 16 participants (8 women and 8 men) who had
284Swiss HE qualifications (see Table 1 for details). Two interviewees (1 man and 1
285woman) had studied at a University of Applied Sciences; nine (2 men and 7 women)
286had studied at a University and five (all men) had graduated from one of the Swiss
287Federal Engineering Schools. The family-formation patterns of those Peruvians who
288had graduated from a Swiss HE institutions were similar to those of the initial
289population studied, in that most of them had been married to a Swiss or EU national
290at some point in their lives: nine (3 men and 6 women) had a Swiss spouse, one woman
291had married an EU national and 2 men had a Peruvian spouse. In addition, four of the
292graduates (3 men and 1 woman) were single with no children at the time of the
293interview. The two male graduates who were married to a Peruvian woman and one

t1:1 Table 1 Interviewee profiles

Name Initial field
of study

Work experience
before migration

Age at/year of mi-
gration

Migration type Field of
Swiss degree

t1:3 1 Carlos Engineer None 18/1995 Family Engineering

t1:4 2 Samuel Architect Architect 38/2007 Student Engineering

t1:5 3 Betty Linguistics Teaching 24/1992 Swiss passport Linguistics

t1:6 4 Marco Environment Environmentalist 25/2011 Student Engineering

t1:7 5 Augusto Engineer Engineer 26/2011 Student Engineering

t1:8 6 Coco Physics Research 29/2008 Student Engineering

t1:9 7 Paco Lawyer Lawyer 28/1990 Student Business studies

t1:10 8 Ernesto Engineer Engineer 26/2008 Student Engineering

t1:11 9 Marta Social
Worker

Social worker 27/1997 Student Social work

t1:12 10 Concha Doctor Doctor 37/2010 Marriage Medicine

t1:13 11 Lola Secretary Secretary 26/1990 Student Sociology

t1:14 12 Hilda Translator None 20/1981 Student Linguistics

t1:15 13 Jenny None Secretary 29/1990 Student Sociology

t1:16 14 Rosa Journalist Journalist 28/1990 Student Sociology

t1:17 15 Pepe Anthropology Anthropologist 31/2012 Swiss passport Anthropology
(unfinished)

t1:18 16 Rocio Engineer None 22/1996 Undocumented Humanities
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294of the unmarried graduates already had a Swiss passport on arrival, through their family
295descendance. The other three single interviewees were all engineering graduates.
296The data enabled us to adopt a multidimensional approach to life histories, since:
297“the complete biographical path of an individual is composed of a series of ‘parallel’
298trajectories: familial, relational, occupational, residential, etc.” (Levy and Widmer
2992013a, p. 17). In order to represent the various patterns of labour market participation
300after graduation, we adopted an annotation technique that enables us to compare the
301life-histories of people who share similar circumstances, but without subsuming indi-
302vidual experiences under over-generalised categorisations (Liversage 2009a, p. 207).
303This type of notation is valuable for depicting “an individual’s movements through time
304and (stratified) social space”(Liversage 2009a, p. 208).

305Employment Trajectories of Peruvians with Swiss HE Qualifications

306The interviews and life-history calendars reveal that access to host country qualifica-
307tions does not automatically improve the labour market outcomes of the Peruvian
308immigrants we interviewed. As could be expected, the type of qualification and field of
309studies appear to play a major role in ensuring not only that Peruvian graduates from a
310Swiss HE institution find a job, but also that they are employed at a level that is
311commensurate with their educational credentials. However, perhaps more surprisingly,
312our interviews indicate the vital importance of family reunification measures in ensur-
313ing that Peruvian migrants with Swiss qualifications are able to access the upper
314reaches of the national labour market. Nevertheless, when the right to work is achieved
315through marriage to a Swiss or EU national, rather than through the “essential employ-
316ment” clause, these migrants face a higher risk of professional disqualification. They
317are much less likely to experience direct access to jobs that are commensurate with their
318educational credentials than their colleagues who have been sponsored by prospective
319employers. We can thus affirm that marriage to a Swiss or EU-national has a potentially
320variable effect on the employment outcomes of foreign graduates from host country HE
321institutions. In some cases, marriage acts as an additional resource, helping graduates to
322access the legal security required to get a first foothold on the labour market and
323subsequently enabling them to move up the career ladder in their chosen field of
324employment. In other cases, marriage to a Swiss or EU-national appears to cancel
325out the advantages of possessing a Swiss degree, sending the respondents down a
326slippery slope into precarious and part-time jobs, sometimes even full-time domesticity,
327implying long-term financial dependency on their (Swiss or European) spouse.
328Although the study sample is not representative of the Peruvianmigrant population as a
329whole, it is interesting to note that over half of the interviewees (10) where employed in
330highly skilled, full-time and permanent jobs at the time of the interview. The other half had
331been unsuccessful in finding jobs that were commensurate with their Swiss qualifications
332and were either working in jobs that were below their skill levels or desired working time
333(5), or had dedicated themselves to (almost) full-time home-making (1).
334In the summary graphs presented below (Fig. 1), we outline three distinct patterns of
335the transition from education in a Swiss HE to employment at destination for Peruvian
336migrants. In these graphs, the horizontal x-axis depicts both historical time and the number
337of years since arrival in Switzerland; it thus enables us to contextualise individual
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338trajectories within historical contexts, such as the political instability and the economic
339crisis that took place in Peru between 1980 and 2000, or the adoption of 2008 Foreign
340Nationals Act in Switzerland. The interviewees had arrived in Switzerland over a period of
341almost three decades—from 1980 to 2010. They had also migrated at quite different ages
342(between 18 and 38 years), although the majority had arrived in Switzerland between the
343age of 25 and 30 years. Consequently, intersections between historical time and biograph-
344ical time varied across the 16 interviews analysed here (see Fig. 1).
345The vertical y-axis represents respondents’ positions and movement though social
346space. The left-hand side of the graph depicts educational and professional events. The
347blue arrow refers to periods of study in Peruvian or Swiss HE institutions, including any
348language courses. Time spent in employment figures in the upper left-hand side of the
349graph, placing stable, full-time employment commensurate to skills, as the most desirable
350outcome. Other employment statuses are graded according to the resources they bring to
351the respondents. The category “involuntary part-time” refers to jobs that are also com-
352mensurate with the educational credentials, but that are occupied on an involuntary part-
353time basis (usually below 50%). Finally, the category “low-level employment” refers to
354jobs that do not require any particular qualifications and that are often precarious and
355unstable. The category “out of the labour market” refers to those respondents who were
356not in employment at the time of the interview (including those in voluntary work or full-
357time home-making), but who were not officially registered as unemployed either. On the
358right-hand side of the graph, the green arrow depicts different family events: partnership,

Migra�on
High-level employment A direct higher educa�on to

professional employment transi�on
while delega�ng caregiving

Studies Switzerland responsibili�es 

Delegated care

Migra�on
High-level employment Bi-na�onal marriage as a resource 

in the educa�on to employment  
Children transi�on, while delega�ng or sharing  

Studies Switzerland Marriage caregiving responsibili�es

Out of labour market Delegated/shared care

Migra�on
Bi-na�onal marriage as a handicap

Unvoluntary part-�me in the educa�on to employment 
Low-level employment Children transi�on, while assuming most of 
Studies Switzerland Marriage caregiving  responsibili�es

Primary caregiver

Out of labour market

Fig. 1 Professional trajectories of Peruvians with Swiss HE qualifications
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359marriage, birth of children and degree of care responsibilities, which is divided into three
360distinct categories: the “delegated care” category corresponds to situations where the
361respondent delegates almost all caregiving responsibilities to someone else, usually their
362spouse. The “shared care” category depicts situations where care activities are equally
363shared between both partners and the “primary caregiver” category designates situations
364where the respondent has personal and sole responsibility for the domestic and care
365arrangements of the household.
366As shown in Fig. 1, the first pathway on to the labour market corresponds to cases
367where the respondents immediately found a qualified job after graduation from a Swiss
368HE institution (see Table 1, nos. 1–6). In this case, they obtained a work permit on the
369basis of the “essential employment” clause and did not have to mobilise any other
370resources in order to remain in the country after their student permit expired11. In this
371case, the red and green arrows do not converge at any point. This direct route into qualified
372employment is associated with the delegation of most care responsibilities to a spouse.
373The second path into employment represents situations where the transition between
374graduation from a Swiss HE institution and access to a qualified job was mediated by
375marriage to a Swiss or EU citizen (see Table 1, nos. 7–10). In this case, despite having Swiss
376HE qualifications, respondents were dependant on family reunificationmeasures for gaining
377access to the upper reaches of the Swiss labourmarket (all the arrows converge at a particular
378point). In this case, care is either shared equally between partners or is delegated to a spouse.
379In contrast, a third and final ideal-type model represents the trajectories of those
380respondents for whom marriage to a Swiss or EU national after graduation does not enable
381access to the upper reaches of the labour market, but acts rather as a precondition for labour
382market exit or, at best, part-time and discontinuous labour market participation, combined
383with primary responsibility for domestic and care activities (see Table 1, nos. 11–16).

384A Direct HE to Employment Transition Pattern

385This graph refers to the paths of Peruvians who successfully earned a Swiss degree
386within the allocated time frame and who started a highly skilled job almost immediately
387after graduation. Out of the 6 interviewees whose trajectories correspond to this pattern,
388five are male engineering graduates and one is a woman with a university degree in the
389Humanities. The latter already had a Swiss passport at arrival due to her family
390background. The male engineering graduates are sponsored by high-tech companies
391and research and development centres and can therefore mobilise the “essential em-
392ployment” clause to transition directly into a qualified job. Apparently, engineering
393graduates are almost automatically considered to be of “high economic interest” to
394Switzerland, despite having a non-EU migrant background. For the female Humanities
395graduate, it would seem that the legal security of holding a Swiss passport cancelled out
396the need to obtain a work permit after graduation12. Tin our sub-sample, this first

11 It is nevertheless important to note that some of these respondents had been able to come to study in
Switzerland in the first place due to family connections in the country. This entitled them to a family
reunification permit prior to commencing their studies.
12 Although the comparison would undoubtedly have been enlightening, it was impossible to find a Peruvian
female engineering graduate to interview. This is mainly because women are equally under-represented in
engineering in Peru and Switzerland.
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397pattern of transition is clearly male-dominated. Along with the assurance of direct
398employment provided by the highly masculinised field of engineering, the delegation of
399care work—either to the female spouse at destination or to female family members in
400Peru—is central to the engineer’s continued success in demanding and well-paid jobs.
401In order to illustrate this first pattern of transition, we can cite the example of
402Samuel, who started to train as an architect in Peru before travelling to Europe during
403a “gap year” funded by his parents (see Fig. 3). While he was in Germany, he met a
404Swiss woman, who was the daughter of his German language teacher (1). At the end of
405his stay, Samuel returned to Peru to finish his degree (5). His Swiss girlfriend joined
406him there; they married in Peru (2) and had two children (3). Whilst in Peru, his wife
407worked part-time as a German language teacher in a private school and looked after the
408children, with the help of her mother-in-law (4). After working as an independent
409architect for some years (6), Samuel was recommended by one of his former teachers
410for an 18-month scholarship to one of the Federal engineering schools in Switzerland.
411His wife and kids moved to Switzerland with him (7). After passing his Master degree,
412he was awarded an additional grant to continue on to a PhD while his wife continued to
413take sole responsibility for domestic arrangements, at the expense of her own career (8).
414Finding affordable childcare solutions or receiving help from family members was
415harder in Switzerland than it had been in Peru. At the end of his first 3 years at the
416engineering school, Samuel made a successful “fast track” application for Swiss
417citizenship. Immediately after defending his doctorate, his wife asked for a divorce
418on the grounds that he was not spending enough time with his family (9) and she
419moved back to her home city with their children. Samuel has always worked full-time
420as an architect in the French-speaking part of Switzerland (10) (Fig. 2 Q6).

421Gendered Configurations in the Direct Transition to the Skilled Labour
422Market

423This pattern of post-graduation transition to the labour market is associated with
424particular types of HE qualifications and depends on a normative gender division of
425domestic labour and childcare. It is particularly visible amongst male engineering
426students, who are actively sought after by prospective employers, sometimes even
427before graduation. For example, Augusto was awarded the same Federal scholarship as
428Samuel and passed an MA degree in computer science. Even before he graduated, he
429was contacted by a “head-hunter” working for a multinational company looking for a

Educa�on: Architect/Engineer 
Age at entering Switzerland: 38 years 

-3 -2 -1 0 2 3 4 5 6 7 8 9
Highly level employment 10
Involuntary p6 9 Divorce
Low level em3 Children
Studies Switz2 7 8 Marriage 
Language co 1 Partnership
Studies Peru 5 Primary caregiver
"OUT" Shared caregiving 
Unemploym 4 Delegated care

1993-1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009

1: Swiss girlfriend 4: Delegates caregiving to wife 7: Master/PhD in engineering + scholarship
2: Marriage 5: Bachelor in Architecture 8: PhD diploma 
3: Children 6: independent architect 09: Divorce

10: Employment as an architect

Peru Switzerland

Fig. 2 Lifelines of Samuel
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430software specialist to be based in Switzerland. The company provided Augusto with all
431the administrative paperwork required to obtain a work permit, whilst offering him a
432permanent employment contract. As a single man, Augusto had never sent any
433remittances back to his family in Peru, nor had he ever provided hands-on care to
434any family member. This smooth transition into highly skilled jobs would seem to be
435restricted to very masculine fields of expertise, and to be fostered by a very traditional
436division of domestic labour and care work in transnational families.
437In this pattern, marriage to a Swiss national is of no consequence for the successful
438transition to employment at destination. However, the successful completion of an
439engineering degree and the subsequent career path of these migrant men are dependent
440on their ability to delegate domestic and care responsibilities: usually to their mothers in
441the home country and to their spouses in the host country context. Here, the decision to
442give priority to the male career is taken irrespective of the nationality of the spouses. It
443is based on an evaluation of the respective career opportunities available to men and
444women in the Swiss context. Since the jobs available to women are usually less well
445paid then those open to men, the adoption of a “modified male breadwinner” family
446configuration appears all the more rational. This is consolidated by the long hours work
447culture that prevails in many male-dominated areas of the Swiss labour market (Second
448author, 2015, pp. 8–9).

449Bi-national Marriage as a Resource in the Transition Process

450Marriage to a Swiss or EU citizen offers an alternative route to legal settlement in
451Switzerland for foreign graduates, although the positive labour market outcomes
452of this second pattern of transition often take longer to achieve than those
453associated with the previous ideal-type. If a person is unable to immediately enter
454the labour market after graduation from a Swiss HE, marriage to a Swiss or EU
455national provides an alternative route to legal residence and often allows the
456acquisition of additional skills that can improve employment opportunities in the
457Swiss labour market. This second transition pattern was observed in the case of
458male and female graduates in engineering (1), medicine (1) and the SSH domain
459(3). All these Peruvians decided to marry their Swiss or EU partner in to solve the
460legal impasse they experienced after graduation: the expiration of their student
461permit and the absence of prospective employers to sponsor a work permit. The
462legal security obtained through family reunification channels provided them the
463additional time required to improve their employability. This eventually led them
464into jobs that were commensurate to their skills. For example, learning a regional
465language (French or German), doing volunteer work in associations related to their
466chosen professional domain or accepting unqualified jobs in order to be trained in
467specific skills are all strategies adopted by these interviewees, and they all depend
468on the prior acquisition of settlement rights. Here, bi-national marriage was almost
469always followed by parenthood. As in the previous pattern, the Peruvian male
470graduates generally delegated care work to their female spouses. However, some
471of the female graduates managed to negotiate shared caregiving arrangements with
472their spouses. This second transition can be illustrated by the case of Marta, a
473social work professor at a Swiss University of applied science (see Fig. 3).
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475involved in women’s health issues (2). She won a Swiss Federal scholarship to do a
476PhD in social work, and was able to take some French language courses before the start
477of the course (3+4). During her PhD, she wrote a dissertation on migrants’ health
478issues, and started to do volunteer work with local NGOs (6). Although she took more
479time than expected to finish her doctoral dissertation (9), one of the NGOs she had been
480volunteering for offered her a part-time research job (50%), which enabled her to fund
481the last months of her doctoral studies (8). However, she did not have much time left on
482her student permit and her future employer was not able to mobilise the “essential
483employment” clause in her favour. She solved this problem by marrying her long-term
484German partner (7). The experience Marta gained in working for the NGO, along with
485the topic of her PhD dissertation, helped her get a fixed-term post-doc position at a
486Swiss University of Applied Science, where she was eventually recruited to a profes-
487sorship and where she has been working ever since (10). On the birth of her first child
488(11), Marta was employed on two fixed-term, part-time (50%) research contracts and
489was entitled to 4 months statutory maternity leave (12). After the birth of her second
490child (13), she was offered a tenured position and was able to reduce her office hours
491quite drastically for a year, but then increased progressively up to 80% of a full-time
492position once she had secured a place for her child at the University crèche (14). She
493claims that her domestic arrangements are fairly egalitarian, notably because her
494husband takes on an equal share of the domestic and care arrangements. She believes
495that this is because her husband’s own professional career, as an independent research
496consultant, is less secure and well paid than her own.

497Gendered Configurations in the Bi-national Marriage Transition
498Pattern

499In contrast to the first case, this pattern does not seem to be tied to specific qualifica-
500tions; transition from the Swiss HE institution to the labour market depends mostly on
501the legalisation of ongoing intimate relationships. Marriage to a Swiss or EU citizen
502provides the legal security required to make the transition to employment over a longer
503period of time (Axelsson 2016). Taking a “step back” in order to achieve the desired
504employment outcome is an important feature of this pattern of transition. Accepting
505jobs that are clearly below the educational credentials of the respondents and/or
506spending time in unpaid activities, such as voluntary work, are strategic stepping-

Educa�on: Social worker
Age at entering Switzerland: 27 years 

Peru
-1 0 1 2 3 4 5 6 7 8 9 10 15

High-level employment 10
Involuntary p2 8
Low-level employment 11 13 Children
Studies Switzerland 4 7 9 Marriage 
Language courses 3 5 Partnership
Studies Peru 1
Maternity leave 12 14 Primary caregiver
Out of labour market 6 Shared caregiving 
Unemployment Delegated care

1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2012

1: Bachelor in Social Work 6: Volunteer work 10: Full �me professorship
2: Jobs as a social worker 7: Marriage 11: 1st child
3 + 4: Scholarship: PhD + lang. courses 8: Part-�me jobs in associa�ons 12: Maternity leave 
5: German boyfriend 9: PhD diploma 13: 2nd child

14: Maternity leave 

Switzerland

Fig. 3 Lifelines of Marta
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507stones towards more stable and prestigious jobs in the medium term. However, in order
508to adopt such strategies, the migrants need to maintain their right to legal residence in
509Switzerland. Thus, Paco, a Peruvian lawyer who graduated in Switzerland with an
510MBA, explained how he had accepted a relatively poorly paid job in a small insurance
511company in order to enhance his knowledge of the Swiss insurance sector. He
512described this as his “tiger strategy”: “Have you seen a tiger? The tiger always takes
513a few steps back before jumping higher”. In Marta’s case, the combination of a part-
514time, fixed-term jobs in an NGO and a post-doc position provided her with the
515specialist knowledge and personal contacts that would prove essential to her successful
516application for an academic professorship. Many of the cases that correspond to this
517pattern of transition also include considerable financial and time investment in language
518courses, in order to enhance employment opportunities in particular parts of Switzer-
519land, a multilingual country.
520The stability provided by marriage to a Swiss or EU citizen thus proves to be vital
521for the successful completion of this rather more prolonged path of transition from a
522Swiss HE institution to the labour market. Since the qualifications gained by the foreign
523respondents were not as clearly in demand as in the previous case, a bi-national
524marriage enables the respondents to remain in the country long enough to consolidate
525their potential career opportunities, through a more meandering route.
526The care configurations associated with this second transition were not systemati-
527cally aligned to the “modified male breadwinner” model of gender arrangements. The
528fact that these respondents passed through various forms of precarious and unpredict-
529able employment conditions led to inventive solutions for the organisation of domestic
530and care duties. Although the more promising career opportunities that were generally
531available to men did lead to some delegation of care activities to their spouses, this was
532less systematic than in the previous case. When the employment opportunities of the
533female spouse were better than those of her partner, more egalitarian care arrangements
534were established, irrespective of the nationality or citizenship status of the spouses.

535Bi-national Marriage as a Handicap in the Transition Process

536While the previous transitions eventually lead to stable positions in the upper reaches of
537the Swiss labour market, the third and final pattern reflects the risk of disqualification
538that some Peruvian graduates face in the Swiss context. Across the interview sub-
539sample, six respondents had failed to achieve employment outcomes that were congru-
540ent with their educational credentials. In other words, having a Swiss degree had not
541proved enough to secure them access to the upper reaches of the Swiss labour market.
542Although bi-national marriage had provided the legal right to remain in Switzerland, it
543was associated with downwardly mobile career trajectories that were particularly
544sensitive to the gendered partnership and/or parental effect. Most of the interviewees
545whose life-histories fall into this pattern are female graduates (5 women and 1 man) in
546the humanities and social sciences (5 out of 6). The only male who experienced this
547type of thwarted transition already had a Swiss passport (due to family lineage) before
548he registered for a SSH degree in Switzerland. He never actually finished his degree
549course and, after marrying a compatriot, struggled to find a qualified job. All the other
550interviewees experienced a legal impasse after graduation. Once again, marriage to a
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551Swiss or EU citizen provided these respondents with the opportunity to remain legally
552in the country after the expiration of their student permits. However, contrary to the
553previous case, the care configurations adopted in these bi-national households tend to
554hamper the employment and career opportunities of the Peruvian respondents, who end
555up assuming the largest share of domestic and care duties. As a result, they often end up
556renouncing any professional ambition they had on arrival in the country. This is a
557female-dominated path that can be exemplified with the case of Lola (Fig. 4).
558Lola worked as a bilingual secretary (French and English) in Peru (1-2), before
559coming to Switzerland to study sociology (3). Her move to Europe was made possible
560by the fact that her sister had been living in Switzerland for many years and was able to
561sponsor her arrival. Lola married her Swiss boyfriend, an engineer (4), after graduation
562(5). Immediately after their marriage, her husband took up a post-doctoral position in
563the USA. Lola moved with him and took sole responsibility for organising their daily
564life in this unfamiliar environment (6). After taking some English language classes,
565Lola found a part-time job in a library (7). At the end of his 2-year post-doc, her
566husband found a job in the German-speaking part of Switzerland. Lola followed him
567there and enrolled for German language courses (9) whilst job-hunting (8). She found a
568short-term job in an NGO for migrants (10), before taking up a permanent position in a
569private bookshop and then in a public library (11). Feeling frustration at the lack of
570career opportunities in either of these positions, she successfully applied for a job as
571project manager in an international development agency (12). This was seen as a clear
572“improvement” in her career prospects, particularly as her employer encouraged her to
573enrol for a master degree in intercultural communication (13). However, just after she
574graduated from this course, she was made redundant under a downsizing exercise (14).
575After 6 months on unemployed benefit, she was extremely depressed and applied for a
576very short-term, part-time (30%) position in a public sector organisation (15). After re-
577training at her own expense as an adult educator (16-17), she now works part-time
578(under 50%) for a migrant integration office and as an independent coach and adult
579educator. In addition, she continues to do voluntary work for a number of NGOs, and to
580assume almost all the domestic and household duties.

581Gendered Temporalities Shaping the Impeded Transition Pattern

582Contrary to the other cases, the professional trajectories of these Peruvian graduates are
583often involuntarily part-time and their employment status remains well below their
584qualification levels over long periods of time. Almost all the cases observed here

Educa�on: Professional secretary
Age at entering Switzerland: 26 years 

Peru
-1 0 5 0 2 0 1 5 9 10 11 12 13

High-level em2 12
Involuntary part-�me 10 15
Low-level employment 7 11 Children
Studies Switzerland 3 5 13 16 Marriage 
Language courses 4 9 Partnership
Studies Peru 1 6 Primary caregiver
Out of labour market 8 17 Shared caregiving 
Unemployment 14 Delegated care

1990 1991-1995 1996 1997-1998 1999 2000 2001-2004 2005-2009 2010 2011 2012 2012

1: Diploma bilingual secretary 5: Licence in Sociology + Marriage 9: German courses 13: Master degree
2: Professional secretary 6: Assumes most of caregiving 10: Job as sociologist 14: Unemployed
3: Enrolled in Swiss university 7: Job in a library 11: Jobs library and bookshop 15: Part-�me job as a sociologist
4: Swiss boyfriend 8: Job hun�ng 12: Job as sociologist 16-17: Con�nous forma�on

Switzerland USA Switzerland

Fig. 4 Lifelines of Lola
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585concern graduates from the humanities and social sciences, who experience stiffer
586competition for jobs overall (Gfeller and Weiss 2015). The risk of deskilling is
587particularly high for those graduates who aspire to jobs in the academic or research
588sectors, where permanent jobs are in particularly short supply (Bataille et al. 2016;
589Dubach 2015). For example, Hilda earned a PhD in linguistics in Switzerland and
590started an academic career, but she never managed to obtain a tenured position, due to
591financial cutbacks in her field of specialisation.
592The fact that the Peruvian partner’s career is considered secondary to that of their
593Swiss or EU spouse is once again based on an assessment of their respective career
594opportunities; a process that often takes the form of a self-fulfilling prophecy. Since the
595Peruvian partner is expected to face a number of “objective” handicaps in the transition
596to the labour market (qualifications in a highly competitive field, poor language skills in
597relation to the place of residence, etc.), the partners’ career takes precedence and the
598domestic division of labour is progressively consolidated according to a “male
599breadwinner/female carer” model. Once the Peruvian partner has “opted out” of the
600labour market in this way, it is extremely difficult to renegotiate a more egalitarian share
601of domestic duties and care responsibilities, even when the couple remains childless, as
602in the case of Lola. The arrival of children tends to reinforce these domestic arrange-
603ments, particularly given the scarcity and extremely high cost of childcare services in
604Switzerland (Baghdadi 2010; Giraud and Lucas 2009). For example, Jenny and Rosa
605both obtained a social science degree from a Swiss HE institution and married their
606respective Swiss boyfriends in order to stay in the host country, with a view to starting a
607family. However, neither of them managed to find a job and they both accumulated a
608series of short-term, part-time jobs that were manifestly below their level of qualifica-
609tion (one in secretarial work, the other as a teacher in a private language school).
610Neither has ever succeeded in working more than 50%. Due to this fragile labour
611market status, both ended up taking the lions’ share of care responsibilities at home and
612soon felt overwhelmed by the time-consuming character of their daily family lives.
613Although marriage to a Swiss national provided them with a form of residential and
614financial stability, it also led them to renounce their own professional ambitions and,
615ultimately, to lose the potential value of their Swiss qualifications.

616Conclusions

617To date, few studies have compared the employment outcomes of migrants who have
618graduated from a Swiss HE institution, or have considered the influence of legal restric-
619tions on the residential rights of foreigners after graduation on their transition to the host
620country labour market. In this article, we have shown that individuals with similar
621objective characteristics—Peruvian origin and a Swiss HE qualification—can end up with
622contrasting career opportunities. It would appear that, for most of the non-EU graduates
623who want to remain in the host country, the Swiss “essential employment” clause is more
624difficult to access than the alternative family reunification measures.
625Due to the interdependence of legal, family and professional trajectories, these foreign
626graduates fare very differently in the symbolic game of “snakes and ladders”. Due to their
627rarity and desirability for Swiss employers, (male) engineering graduates experience a
628linear, rapid and upwardly mobile transition to the upper reaches of the Swiss labour
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629market. They do not need to negotiate any extension to the time officially allocated to the
630transition period. However, not all foreign graduates are able to negotiate such a smooth
631transition within the duration of their student visa extension. In order to undertake
632additional training or to accumulate the required work experience, a second group of
633graduates are dependent on family reunification measures to ensure their successful
634transition to jobs that are commensurate with their (Swiss) tertiary qualifications. To a
635certain extent, bi-national marriage provides a substitute “ladder” to kind of jobs that their
636qualifications alone cannot guarantee (at least, not within the available time-frame).
637However, according to the gender division of domestic labour and care configurations
638that are adopted within these bi-national couples, family reunification measures can also
639represent a potential source of professional precariousness and disqualification for a
640number of (female) migrants. Unable to mobilise the “essential employment” clause on
641the basis of their HE qualifications, these women often find themselves at risk of sliding
642down the socio-professional hierarchy. The more unequal the organisation of domestic
643and care work within their households, the less they are likely to benefit from the stability
644and extended time-scale provided by family reunification measures to consolidate their
645transition to the upper reaches of the Swiss labour market.
646In identifying three potential patterns of transition from Swiss HE institutions to the
647labour market, we are able to better understand the conditions under which these highly
648qualified migrants accumulate advantage and disadvantages across time (Schafer et al.
6492009). According to their field of study, legal status and family configurations, not all
650Peruvian migrants are able to respond to the opportunities and challenges of the post-
651graduation transition to the labour market in the same way. Comparison with Swiss
652graduates shows the long-lasting effect of nationality in employment transition to the
653Swiss labour market. One year after graduation, Swiss graduates in the humanities and
654social sciences show higher rates of unemployment and underemployment than engi-
655neering graduates. However, this gap tends to closed 5 years after graduation (Gfeller
656and Weiss 2015).
657Previous research has brought attention to the pervasive effects of the Swiss gender
658regime for highly skilled migrants—without Swiss qualifications—from countries with
659less traditional gender regimes (Riaño et al. 2015). Recognising the combined influence
660of gender and migration regimes on the ability of qualified male and female Peruvians
661to capitalise on their educational credentials opens up interesting avenues for further
662research on the complex interactions between the educational credentials, employment
663outcomes and family formation patterns of particular groups of migrants.

664

665References

666Al Ariss, A., Vassilopoulou, J., Ozbilgin, M., & Game, A. (2013). Understanding career experiences of skilled
667minority ethnic workers in France and Germany. The International Journal of Human Resource
668Management, 24(6), 1236–1256. https://doi.org/10.1080/09585192.2012.709190.
669Aratnam, G. J. (2012). Les personnes hautement qualifiées issues de la migration. Bern.
670Axelsson, L. (2016). Living within temporally thick borders: IT professionals’ experiences of Swedish
671immigration policy and practice. Journal of Ethnic and Migration Studies, 9451(June), 1–17.
672https://doi.org/10.1080/1369183X.2016.1200966.
673Baghdadi, N. (2010). Care-Work arrangements of parents in the context of family policies and extra-familial
674childcare provision in Switzerland (Research reports No. 3&4). Geneva.

Seminario R., Le Feuvre N.

JrnlID 12134_ArtID 730_Proof# 1 - 20/11/2019

https://doi.org/10.1080/09585192.2012.709190
https://doi.org/10.1080/1369183X.2016.1200966


U
N
C
O
R
R
EC
TE
D
PR
O
O
F

675Bailey, A., &Mulder, C. H. (2017). Highly skilled migration between the Global North and South: gender, life
676courses and institutions. Journal of Ethnic and Migration Studies, 1–15. https://doi.org/10.1080/1369183
677X.2017.1314594.
678Baláž, V., & Williams, A. M. (2004). “Been there, done that”: International student migration and human
679capital transfers from the UK to Slovakia. Population, Space and Place, 10(3), 217–237. https://doi.
680org/10.1002/psp.316.
681Banfi, L., & Boccagni, P. (2011). Transnational family life and female migration in Italy: One or multiple
682patterns? In A. Kraler, E. Kofman, M. Kohli, & C. Schmoll (Eds.), Gender, generations and the family in
683international migration (IMISCOE Re) (pp. 287–311). Amsterdam: IMISCOE/ Amsterdam University
684Press.
685Bataille, P., Le Feuvre, N., & Kradolfer, S. (2016). Should I Stay or Should I Go? The effects of precariousness
686on career aspirations of postdocs in Switzerland. European Educational Research Journal, 2–11.
687https://doi.org/10.1177/ToBeAssigned.
688Beck-Gernsheim, E. (2007). Transnational lives, transnational marriages: A review of the evidence from
689migrant communities in Europe. Global Networks, 7(3), 271–288. https://doi.org/10.1111/j.1471-
6900374.2007.00169.x.
691Bonizzoni, P. (2011). Civic stratification, stratified reproduction and family solidarity. Strategies of Latino
692families in Milan. In A. Kraler, E. Kofman, M. Kohli, & C. Schmoll (Eds.), Gender, generations and the
693family in international migration (IMISCOE Re) (pp. 313–334). Amsterdam: IMISCOE/ Amsterdam
694University Press.
695Bonizzoni, P. (2015). Uneven paths: Latin American women facing Italian family reunification policies.
696Journal of Ethnic and Migration Studies, 1–20. https://doi.org/10.1080/1369183X.2015.1037257.
697Bordoloi, S. D. (2015). “I Am Standing Still”: The impact of immigration regulations on the career aspirations
698of wives of international students in the USA. Journal of International Migration and Integration, 16,
699607–624. https://doi.org/10.1007/s12134-014-0354-4.
700Cangià, F., Levitan, D., & Zittoun, T. (2018). Family, boundaries and transformation the international mobility
701of professionals and their families. Migration Letters, 15(1), 17–31.
702Creese, G., Dyck, I., & McLaren, A. T. (2008). The “flexible” immigrant? Human capital discourse, the family
703household and labour market strategies. Journal of International Migration and Integration, 9(3), 269–
704288. https://doi.org/10.1007/s12134-008-0061-0.
705Dubach, P. (2015). La relève scientifique dans les universités suisses : indicateurs statistiques concernant les
706conditions de travail et les perspectives de carrière. Bern.
707Elrick, J. (2015). Screening, skills and cultural fit: Theorizing immigrant skill utilization from an organiza-
708tional perspective. Journal of International Migration and Integration. https://doi.org/10.1007/s12134-
709015-0433-1.
710Fibbi, R., Kaya, B., & Piguet, E. (2003). Le Passeport ou le Diplôme? Etude des Discriminations à
711l’Embauche des Jeunes issus de la Migration. Forum suisse pour l’étude des migrations et de la
712population (Vol. 31). Neuchatel.
713Fischer, P., & Gerhard Ortega, S. (2015). Les étudiant-e-s internationaux dans les hautes écoles suisses. (FSO,
714Ed.). Neuchâtel.
715Fleischer, A. (2011). Marriage across space and time among male migrants from Camerron to Germany. In A.
716Kraler, E. Kofman, M. Kohli, & C. Schmoll (Eds.), Gender, generations and the family in international
717migration (IMISCOE Re) (pp. 243–264). Amsterdam: IMISCOE/ Amsterdam University Press.
718FSO. (2016). Migration et intégration - données détaillées. Retrieved January 1, 2016, from http://www.bfs.
719admin.ch/bfs/portal/fr/index/themen/01/07/blank/data/01.html.
720FSO. (2017). Mariages mixtes. Retrieved January 3, 2017, from https://www.bfs.admin.
721ch/bfs/fr/home/statistiques/population/migration-integration/indicateurs-integration/tous-
722indicateurs/famille-demographie/mariages-mixtes.html.
723Geddie, K. (2013). The transnational ties that bind: Relationship science and engineering research students
724relationship considerations for graduating international students. Population, Space and Place,
72519(November 2012), 196–208. https://doi.org/10.1002/psp.
726Gfeller, F., & Weiss, A. (2015). Les personnes diplômées des hautes écoles sur le marché du travail. Premiers
727résultats de l’enquête longitudinale 2013. Neuchâtel.
728Giraud, O., & Lucas, B. (2009). Le renouveau des régimes de genre en Allemagne et en Suisse : bonjour ‘néo
729maternalisme’ ? Cahiers Du Genre, 46(1), 17–46. https://doi.org/10.3917/cdge.046.0017.
730Giudici, F., & Gauthier, J. (2009). Différentiation des trajectoires professionnelles liées à la transition à la
731parentalité en Suisse. Swiss Journal of Sociology, 35(2), 253–278.
732Griga, D. (2014). Participation in Higher Education of Youths with a Migrant Background in Switzerland.
733Swiss Journal of Sociology, 40(3), 370–400.

The Combined Effect of Qualifications and Marriage on the...

JrnlID 12134_ArtID 730_Proof# 1 - 20/11/2019

https://doi.org/10.1080/1369183X.2017.1314594
https://doi.org/10.1080/1369183X.2017.1314594
https://doi.org/10.1002/psp.316
https://doi.org/10.1002/psp.316
https://doi.org/10.1177/ToBeAssigned
https://doi.org/10.1111/j.1471-0374.2007.00169.x
https://doi.org/10.1111/j.1471-0374.2007.00169.x
https://doi.org/10.1080/1369183X.2015.1037257
https://doi.org/10.1007/s12134-014-0354-4
https://doi.org/10.1007/s12134-008-0061-0
https://doi.org/10.1007/s12134-015-0433-1
https://doi.org/10.1007/s12134-015-0433-1
http://www.bfs.admin.ch/bfs/portal/fr/index/themen/01/07/blank/data/01.html
http://www.bfs.admin.ch/bfs/portal/fr/index/themen/01/07/blank/data/01.html
https://www.bfs.admin.ch/bfs/fr/home/statistiques/population/migration-integration/indicateurs-integration/tous-indicateurs/famille-demographie/mariages-mixtes.html
https://www.bfs.admin.ch/bfs/fr/home/statistiques/population/migration-integration/indicateurs-integration/tous-indicateurs/famille-demographie/mariages-mixtes.html
https://www.bfs.admin.ch/bfs/fr/home/statistiques/population/migration-integration/indicateurs-integration/tous-indicateurs/famille-demographie/mariages-mixtes.html
https://doi.org/10.1002/psp
https://doi.org/10.3917/cdge.046.0017


U
N
C
O
R
R
EC
TE
D
PR
O
O
F

734Guetto, R., & Azzolini, D. (2015). An empirical study of status exchange through migrant / native marriages
735in. Italy, 41(13), 2149–2172. https://doi.org/10.1080/1369183X.2015.1037725.
736Guissé, I., & Bolzman, C. (2015). Etudiants du Sud et internationalisation des hates écoles: entre illusions et
737espoirs. Genève: IES.
738Hawthorne, L. (2014). Indian students and the evolution of the study-migration pathway in Australia.
739International Migration, 52(2), 3–19. https://doi.org/10.1111/imig.12110.
740Hercog, M. (2017). The Privileged and Useful Migrant : An Evaluation of Changing Policy and Scholarly
741Approaches Towards High-skilled Migration (Working Paper No. 16). Neuchâtel.
742Hercog, M., & Sandoz, L. (2018). Selecting the highly skilled : norms and practices of the Swiss admission
743system for non-EU immigrants. Migration Letters, 15(4), 503–515.
744Huddleston, T., Niessen, J., Ni Chaoimh, E., & White, E. (2011). Migrant Integration Policy INDEX III.
745Suisse. Migrant Integration Policy INDEX III. Bruxelles.
746INEI. (2015). Profesiones o Carreras Universitarias. In Peru: Indicadores de Educacion por Departamentos,
7472004-2014 (pp. 113–124). Lima: INEI.
748Iredale, R. (2005). Gender , immigration policies and accreditation : valuing the skills of professional women
749migrants. Geoforum, 36, 155–166. https://doi.org/10.1016/j.geoforum.2004.04.002.
750King, R., & Raghuram, P. (2013). International student migration: Mapping the field and new research
751agendas. Population, Space and Place, 19(2), 127–137. https://doi.org/10.1002/psp.1746.
752Kofman, E., & Raghuram, P. (2006). Gender and global labour migrations: Incorporating skilled workers.
753Antipode, 38(2), 282–303. https://doi.org/10.1111/j.1467-8330.2006.00580.x.
754Kõu, A., van Wissen, L., van Dijk, J., & Bailey, A. (2015). A life course approach to high-skilled migration:
755Lived experiences of Indians in the Netherlands. Journal of Ethnic and Migration Studies, (March), 1–20.
756https://doi.org/10.1080/1369183X.2015.1019843.
757Kõu, A., Mulder, C. H., & Bailey, A. (2017). ‘For the sake of the family and future’: the linked lives of highly
758skilled Indian migrants. Journal of Ethnic and Migration Studies, 43(16), 2788–2805. https://doi.
759org/10.1080/1369183X.2017.1314608.
760Kraler, A., Kofman, E., Kohli, M., & Schmoll, C. (2011). Issues and debates on family-related migration and
761the migrant family: A European perspective. In A. Kraler, E. Kofman, M. Kohli, & C. Schmoll (Eds.),
762Gender, generations and the family in international migration (Imiscoe Re) (pp. 11–54). Amsterdam:
763IMISCOE / Amsterdam University Press.
764Kunz, B. (2011). Etudiants des hautes écoles universitaires 2010/2011. Neuchâtel.
765Le Goff, J., & Levy, R. (2016). Devenir parents, devenir inégaux. Transition à la parentalité et inégalités de
766genre. Geneva: Seismo.
767Levy, R., & Widmer, E. D. (2013a). Analysis of life courses - A theoretical sketch. In Gendered life courses
768between standardization and individualization. A Eurpean approach applied to Switzerland (pp. 1–36).
769Zurich: LIT.
770Levy, R., & Widmer, E. D. (2013b). Optimal mathing, a tool for comparing life-course sequences. In
771Gendered life courses between standardization and individualization. A Eurpean approach applied to
772Switzerland (pp. 37–49). Zurich: LIT.
773Liversage, A. (2009a). Finding a path: Investigating the labour market trajectories of high-skilled immigrants
774in Denmark. Journal of Ethnic and Migration Studies, 35(2), 203–226. https://doi.org/10.1080
775/13691830802586195.
776Liversage, A. (2009b). Vital conjunctures, shifting horizons: High-skilled female immigrants looking for
777work. Work, Employment and Society, 23(1), 120–141. https://doi.org/10.1177/0950017008099781.
778Morselli, D., Le, J., Brändle, K., Mugnari, E., Roberts, C., Bernardi, L., … Kühr, J. (2013). Assessing the
779performance of the Swiss Panel LIVES Calendar : Evidence from a pilot study Authors (NCRR LIVES
780Working Papers No. 28). Lausanne.
781Mosimann, A. (2016). Les relations de couple. Enquête sur les familles et les générations 2013. Neuchâtel.
782Mosneaga, A., &Winther, L. (2013). Emerging talents? International students before and after their career start
783in Denmark. Population, Space and Place, 19(2), 181–195. https://doi.org/10.1002/psp.1750.
784OECD. (2016). International Migration Outlook 2016. Paris. https://doi.org/10.1787/migr_outlook-2016-en.
785Paerregaard, K. (2015). Return to sender: The moral economy of Peru’s migrant remittances. Oakland:
786University of California Press.
787Phan, M. B., Banerjee, R., Deacon, L., Taraky, H., Phan, M. B., Banerjee, R., … Taraky, H. (2015). Family
788dynamics and the integration of professional immigrants in Canada. Journal of Ethnic and Migration
789Studies, 9451(August), 2061–2080. https://doi.org/10.1080/1369183X.2015.1045461
790Piguet, E. (2013). L’immigation en Suisse. Soixante ans d’entreouverture. Lausanne: Presses polytechniques et
791universitaires romandes.

Seminario R., Le Feuvre N.

JrnlID 12134_ArtID 730_Proof# 1 - 20/11/2019

https://doi.org/10.1080/1369183X.2015.1037725
https://doi.org/10.1111/imig.12110
https://doi.org/10.1016/j.geoforum.2004.04.002
https://doi.org/10.1002/psp.1746
https://doi.org/10.1111/j.1467-8330.2006.00580.x
https://doi.org/10.1080/1369183X.2015.1019843
https://doi.org/10.1080/1369183X.2017.1314608
https://doi.org/10.1080/1369183X.2017.1314608
https://doi.org/10.1080/13691830802586195
https://doi.org/10.1080/13691830802586195
https://doi.org/10.1177/0950017008099781
https://doi.org/10.1002/psp.1750
https://doi.org/10.1787/migr_outlook-2016-en
https://doi.org/10.1080/1369183X.2015.1045461


U
N
C
O
R
R
EC
TE
D
PR
O
O
F

792Raghuram, P. (2004). The difference that skills make: gender, family migration strategies and regulated labour
793markets. Journal of Ethnic and Migration Studies, 30(2), 303–321. https://doi.org/10.1080
794/1369183042000200713.
795Raghuram, P. (2008). Governing the mobility of skills. In Governing international labour migration: current
796issues, challenges and dilemmas (pp. 81–94). London: Routledge.
797Raghuram, P., & Kofman, E. (2004). Out of Asia: Skilling, re-skilling and deskilling of female migrants.
798Women's Studies International Forum, 27(2), 95–100. https://doi.org/10.1016/j.wsif.2004.06.001.
799Reyneri, E. (2004). Education and the occupational pathways of migrants in Italy. Journal of Ethnic and
800Migration Studies, 30(6), 1145–1162. https://doi.org/10.1080/1369183042000286287.
801Riaño, Y. (2011). “He’s the Swiss citizen, I’m the foreign spouse”: Binational marriages and the impact of
802family-related migration policies on gender relations. In A. Kraler, E. Kofman, M. Kohli, & C. Schmoll
803(Eds.), Gender, generations and the family in international migration (IMISCOE Re) (pp. 265–282).
804Amsterdam: IMISCOE/Amsterdam University Press.
805Riaño, Y., & Baghdadi, N. (2007). Understanding the labour market participation of skilled immigrant women
806in Switzerland: The interplay of class, ethnicity, and gender. Journal of International Migration and
807Integration / Revue de l’integration et de La Migration Internationale, 8(2), 163–183. https://doi.
808org/10.1007/s12134-007-0012-1.
809Riaño, Y., Limacher, K., Aschwanden, A., Hirsig, S., & Wastl-Walter, D. (2015). Shaping gender inequalities:
810Critical moments and critical places. Equality, Diversity and Inclusion: An International Journal, 34(2),
811155–167. https://doi.org/10.1108/EDI-12-2013-0112.
812Riaño, Y., Lombard, A., & Piguet, E. (2017). The global race for talent in Switzerland . How to explain
813migration policy liberalisation to allow international students staying after graduation ? (Working Paper
814No. 14). Neuchâtel.
815Sanchez, A. (2012). Perfil Migratorio del Perú 2012. Lima: Organización Internacional para las Migraciones
816(OIM).
817Schaer, M., Dahinden, J., & Toader, A. (2016a). Transnational mobility among early-career academics:
818gendered aspects of negotiations and arrangements within heterosexual couples. Journal of Ethnic and
819Migration Studies, 43(8), 17. https://doi.org/10.1080/1369183X.2017.1300254.
820Schaer, M., Dahinden, J., & Toader, A. (2016b). Transnational mobility among early-career academics:
821gendered aspects of negotiations and arrangements within heterosexual couples (The circulation of
822people No. 7). The Circulation of People (Vol. 7). Neuchâtel: Neuchâtel University. https://doi.
823org/10.1080/1369183X.2017.1300254.
824Schafer, M., Shippee, T., & Ferraro, K. (2009). When does disadvantage not accumulate? Toward a
825sociological conceptualization of resilence. Swiss Journal of Sociology, 35(2), 231–254.
826SFSO. (2016). Population résidante selon Année, Type de population, Sexe et Nationalité (continent).
827Retrieved June 27, 2016, from https://www.pxweb.bfs.admin.ch/Table.aspx?layout=tableViewLayout2
828&px_tableid=px-x-0103010000_203%255cpx-x-0103010000_203.px&px_language=fr&px_type=
829PX&px_db=px-x-0103010000_203&rxid=14d82763-4354-4bbb-986e-f0da97200b61.
830SFSO. (2017a). Students.
831SFSO. (2017b). Tertiary education - Higher education institutions. Retrieved January 3, 2017, from
832https://www.bfs.admin.ch/bfs/fr/home/statistiques/education-science/personnes-formation/degre-tertiaire-
833hautes-ecoles.html.
834Shinozaki, K. (2017). Gender and citizenship in academic career progression: an intersectional, meso-scale
835analysis in German higher education institutions. Journal of Ethnic and Migration Studies, 43(8), 1325–
8361346. https://doi.org/10.1080/1369183X.2017.1300309.
837State Secretariat for Migration. (2011). Foreign graduates holding a Swiss university-level diploma to be
838granted easier access to the labor market. Retrieved January 3, 2017, from https://www.sem.admin.
839ch/sem/en/home/themen/arbeit/nicht-eu_efta-angehoerige/hochschulabgaenger.html.
840Suter, B., & Jandl, M. (2008). Train and retain: National and regional policies to promote the settlement of
841foreign graduates in knowledge economies. Journal of International Migration and Integration, 9(4),
842401–418. https://doi.org/10.1007/s12134-008-0072-x.
843Takenaka, A., & Pren, K. A. (2010). Leaving to get ahead: Assessing the relationship between mobility and
844inequality in Peruvian migration. Latin American Perspectives, 37(5), 29–49. https://doi.org/10.1177
845/0094582X10379106.
846Teichler, U. (2015). Academic mobility and migration: What we know and what we do not know. European
847Review, 23(S1), S6–S37. https://doi.org/10.1017/S1062798714000787.
848The Federal Council. (2005). 142.20 Federal Act on Foreign Nationals. Retrieved January 3, 2017, from
849https://www.admin.ch/opc/en/classified-compilation/20020232/index.html.

The Combined Effect of Qualifications and Marriage on the...

JrnlID 12134_ArtID 730_Proof# 1 - 20/11/2019

https://doi.org/10.1080/1369183042000200713
https://doi.org/10.1080/1369183042000200713
https://doi.org/10.1016/j.wsif.2004.06.001
https://doi.org/10.1080/1369183042000286287
https://doi.org/10.1007/s12134-007-0012-1
https://doi.org/10.1007/s12134-007-0012-1
https://doi.org/10.1108/EDI-12-2013-0112
https://doi.org/10.1080/1369183X.2017.1300254
https://doi.org/10.1080/1369183X.2017.1300254
https://doi.org/10.1080/1369183X.2017.1300254
https://www.pxweb.bfs.admin.ch/Table.aspx?layout=tableViewLayout2&px_tableid=px-x-0103010000_203%255cpx-x-0103010000_203.px&px_language=fr&px_type=PX&px_db=px-x-0103010000_203&rxid=14d82763-4354-4bbb-986e-f0da97200b61
https://www.pxweb.bfs.admin.ch/Table.aspx?layout=tableViewLayout2&px_tableid=px-x-0103010000_203%255cpx-x-0103010000_203.px&px_language=fr&px_type=PX&px_db=px-x-0103010000_203&rxid=14d82763-4354-4bbb-986e-f0da97200b61
https://www.pxweb.bfs.admin.ch/Table.aspx?layout=tableViewLayout2&px_tableid=px-x-0103010000_203%255cpx-x-0103010000_203.px&px_language=fr&px_type=PX&px_db=px-x-0103010000_203&rxid=14d82763-4354-4bbb-986e-f0da97200b61
https://www.bfs.admin.ch/bfs/fr/home/statistiques/education-science/personnes-formation/degre-tertiaire-hautes-ecoles.html
https://www.bfs.admin.ch/bfs/fr/home/statistiques/education-science/personnes-formation/degre-tertiaire-hautes-ecoles.html
https://doi.org/10.1080/1369183X.2017.1300309
https://www.sem.admin.ch/sem/en/home/themen/arbeit/nicht-eu_efta-angehoerige/hochschulabgaenger.html
https://www.sem.admin.ch/sem/en/home/themen/arbeit/nicht-eu_efta-angehoerige/hochschulabgaenger.html
https://doi.org/10.1007/s12134-008-0072-x
https://doi.org/10.1177/0094582X10379106
https://doi.org/10.1177/0094582X10379106
https://doi.org/10.1017/S1062798714000787
https://www.admin.ch/opc/en/classified-compilation/20020232/index.html


U
N
C
O
R
R
EC
TE
D
PR
O
O
F

850Triandafyllidou, A., & Isaakyan, I. (2016). High-Skill Migration and Recession: Gendered perspectives.
851London: Palgrave Macmillan.
852Wilken, L., & Dahlberg, M. (2017). Between international student mobility and work migration. Experiences
853of students from EU’s newer member states in Denmark. Journal Od Ethnic and Migration Studies,
854JEMS, 9451(May). https://doi.org/10.1080/1369183X.2017.1300330.
855Zittoun, T., & Cangià, F. (2018). When “expatriation” is a matter of family . Opportunities, barriers and
856intimacies in international mobility. Migration Letters, 15(January), 1–16.

857
858Publisher’s Note Springer Nature remains neutral with regard to jurisdictional claims in published maps and
859institutional affiliations.

Seminario R., Le Feuvre N.

JrnlID 12134_ArtID 730_Proof# 1 - 20/11/2019

https://doi.org/10.1080/1369183X.2017.1300330


U
N
C
O
R
R
EC
TE
D
PR
O
O
F

AUTHOR QUERIES

AUTHOR PLEASE ANSWER ALL QUERIES.

Q1. Please check captured article title if correct.
Q2. Please check if the affiliation is presented correctly.
Q3. Please check section headings if assigned to appropriate levels.
Q4. Ref. "State Secretariat for Migration, 2015" is cited in the body but

its bibliographic information is missing. Kindly provide its
bibliographic information in the list.

Q5. Ref. "Krüger and Levy, 2001" is cited in the body but its
bibliographic information is missing. Kindly provide its
bibliographic information in the list.

Q6. Missing citation for Fig. 2 was inserted here. Please check if
appropriate. Otherwise, please provide citation for Fig. 2. Note that
the order of main citations of figures in the text must be sequential.


	The Combined Effect of Qualifications and Marriage on the Employment Trajectories of Peruvian Graduates in Switzerland
	Abstract
	Introduction
	International Student Mobility to Switzerland
	The Swiss Migration Regime
	Making the Link Between International Student Mobility, Bi-national Marriage and the Labour Market
	Research Methods
	Employment Trajectories of Peruvians with Swiss HE Qualifications
	A Direct HE to Employment Transition Pattern
	Gendered Configurations in the Direct Transition to the Skilled Labour Market
	Bi-national Marriage as a Resource in the Transition Process
	Gendered Configurations in the Bi-national Marriage Transition Pattern
	Bi-national Marriage as a Handicap in the Transition Process
	Gendered Temporalities Shaping the Impeded Transition Pattern
	Conclusions
	References


